RP&S Rules, 2010 and amendments

S. No. Ref. No. and Date Relevant Subject Pg. No.
provision, if
any
1. RP&S Rules 2010 F/I
2 HRM/RP&S/11 - e For holding DPC as and when instead of 01
dated 29.11.2011 January and July only
e Relaxation of benchmark
3. | HR/RECTT/12 - Addition of post of APS and SO 02
dated 07.09.12 _
4. | HR/RECTT/12 CI-15(1V)(ii). (iii). Currency of minor penalty of “Censure” 03-04
dated 04.10.12 (iv) removed for purpose of promotion.
5. | HR/RECTT/12 - Post of Deputy Company Secretary 05-06
dated 09.11.12 introduced
6. | HR/RECTT- Eligibility criteria for Direct Recruitment for 07
RP&S/2013 dated DGM and GM in Integrated Management
08.01.13 Cadre
7. | HR/RECTT- NOTIFICATION regarding DPC dtd. 29.11.2011 08
RP&S/2013 dated stands withdrawn
04.07.13 ¢ For holding DPC as and when instead of
January and July only
8. | HR/RECTT- Cl-14(A)(a)-(d) Vigilance functionary not to be part of 09
RP&S/2013 dated CIl-15(li)(a)-(d) Selection or Promotion Committee
21.11.13
9. | HR/RECTT- Amendment in Experience criteria for Direct 10
RP&S/2014 dated Recruitment at the level of DGM and GM
12.05.14
10. | HRM/RECTT/2015 Amendment in qualification and experience 11
dated 28.01.2015 for Direct Recruitment for the post of Asst. Co.
Secretary
11. | HRM/Rectt/16/1 Discontinuation of Interview for recruitment to 12
dated 23.02.2016 Non-Executive posts :
12. | HRM/RECTT- Amendment in eligibility for promotion from 13
RP&S/2016 dated the level of General Manager to Vice
23.05.2016 President
13. | HRM/Policy/1/17 Revision in Promotion policy 14-16
dtd. 17.02.2017
14. | HRM/Rectt- Amendment to the eligibility criteria for 17
RP&S/17 dated recruitment to the post of AM(F&A)
05.05.2017
15. | HRM/RECTT- Splitting of Co. Secretary cadre from IMC and 18-20
RP&S/17 dated notified as Specialized cadre
07.07.2017 and
12.07.17
16. | HRM/Rectt- Circular - New Amendment Revision in 21-23
RP&S/18 dated Promotion Policy
13.07.2018
17. | HRM/Rectt- Notification - Amendment in qualification and 24-25
RP&S/18 dated experience in existing RP&S Rules for the post
17.09.2018 of Mgr (Legal), AM (HR), AM-AC (Prod.) and
AM-AC (Design.)
18. | HRM/Rectt- Notification - Amendment in qualification and 26-28
RP&S/18 dated experience in existing RP&S Rules for the post
17.10.2018 of VP, GM , DGM, Mgr and AM (F&A)
19. | HRM/Rectt- CORRIGENDUM Eligibility criteria for the post of VP (F&A) 29
RP&S/18 dated

03.01.2019




INDIA TOURISE; DEVELOPMENT CORPORA o LTD
{CORPORATE HERM Diyision)
Scope Complex, Core-8, 7, Lodh Road, New Delhi

Ref: HRM/Rectt. ‘RP&S/19

Date:03.01.2019

In partial modification to Notification of ¢
meeting held on 06.12.2018 accorded approval for Carrection in
recruitment for the post of VP(F&A) in RP &S Rules, 2010.

Accordingly, che eligibility criteria for rectuitment to the post of VP

s

(F&A) shall be read as under:-

ven no. dated 17.10.2018, the ITDC Board of Directors in ity
the minimum Qualification fas

Name of | Amendment
No | the post

required for direct Fecruits
Recruitment

i
ggie limle for T Basie Educaﬁonalﬂechxﬁcal Qualifications and Experience
rect

1 | VP(F&A) |50 Years Jcayicwa or Post Graduate Diploma in Management (with
) Specialization in finance)/ MBA {Finance) ( in 1¢ pjy, or A*
Grade) from any recognized University /Iasticute in tndia

Minimum 20 yrs. post qQualification executive experience in the
relevant field

Exccutive presendy working it: Govt, PSU egc. should have
experience of two years in one scate below ie. 32900-58000
(IDA) or Rs. 37400-67000+8700 (GP) (CDA) ( pre-revised) on
regular basis.

OR

Executive presently working in Private” Sector / Banking /
Insurance / Financial Sector should have at least 92 yrs. of
experience in companies listed on NSE or BSE ( in Group A or
B) out of prescribed tora) miniMum 20 years pose qualification
€xperience and should be presenty drawing minirum Antual
CTCof Rs. 13 lakh per annum for last twg years. ;

1. Associate or Fellow Member of the [nstitute of Chartered
Accountants of India / Instituee of Cost & Works Accountants of
India.

2. Company Secretary

3. Candidate should have working knowledge/ conversant jn
computer applications such as Ms Office,

Hindi version follows.

i Sagnr:.gts)
SriManager (HR)
|

PISTRIEL Dirsstor (C&M)/Director (F) /CVO
2.. Alvps
3. GMs of Corporate Office / HCE Units
4. Co.Secy. / OSD ta C&MD . —
5. All Regional Managers /HR Executives / Manager(IT)/ Mer(OL)

—
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. INDIA TOURISM DEVELOPMENT CORPORATION LTD
TAE HHTA T g9y
{CORPORATE HRM DIVISION)

_Scope Complex, Core-8, 7, Lodhi Road, New Delhi

Sk | Name of | Amendment

Ref: HRM/Rectt.-RP&S/18 _Date:17.10.2018
QTIFICAT
Sub: DMENT IN RP&:

The ITDC Board of Directors in its meeting held on 26.9.2018 accorded approval for
amendment in RP &S Rules, 2010 in respect of eligibility criteria for recruitment to various
executive posts of F&A Division and bringing uniform age criteria for the post of Astt Manager
and Dy Gen Manager for the purpose of recruitment across all discipline.

2. Accordingly, the maximum age for AMs and DGMs would henceforth be 30 years and 42
years respectively. . ’

3. Further amended provision in the Recruitmenit Promotion and Seniority Rules, 2010 in
respect of eligibility criteria fors recruitment to various executive posts of FRA Division is

No | the post I VP T —]
. Age limit [ Basic Educational/Technical Qualifications and
for Direct Experience required for direct recruits

Recruitm
) ent
L. | VP(F&A) |50 Years Post Graduate Diploma in

Management (witb specialization
in finance)/ MBA (Finance) ( in 1% Div. or A"

any recognized University/Institute in India

Experience:
Minimum 20 yrs, post
the relevant field

Grade) from

qualification executive experience in

Executive p:eséntly working in Gowvt., PSU etc. should have
éxperience of two years in one scaie below i.e. 32900-

58003 {IDA) or Rs. 37400-67000+8700 (GP) (CDA) ( pre-
revised) cn regular basis.
OR -

Executive presently working in Private Sector / Banking /
Insurance / Financial Sector should have at least 02 yrs. of
experience in companies listed on NSE or BSE (in Group A
or B) out of prescribed total minimum 20 years post
quaiification experience and should be pr

esently drawing
minimum Annuat CTC of Rs. 13 lakh per annum for last two
years.

Desirable ;
1. Associate or Fellow Member of the Institute of Chartered

Accountants of India / Institute of Cost & Works

Accountans of India. Masters degree in Law/Company
Secretary.

2. Compary Secretary

3. Candidate should have working knowledge/ conversant in
computer applications such as MS Office.




e

.

e

(2 TGM(FaA)

i
1

DGM

(45 years ™ TCh) 1WA o Post Graduate Dj

ploma in Management (with
A (Finance) ( in 1% Div. or A"
niversity/Institute in India.

specialization in finance) / MB
Grade) from any recognized Ui

Experience

Minimum 15 years

Post qualification executive experience in
the relavant field.

Executive presently working in Gowt., PSU etc. should have
experience of two years in one scale pelow i.e, 29100-
54500 (IDA) or Rs. 15600-39100-+7600 (GP) (CDA) pre-
revised) on regular basis.

OR
-
Executive presentl
Insurance /Financi
experence in com
or B) out of
Gualification exp
minimum Annual

ly working in Private Sector / Banking. /
al Sector should have at least 02 years of
panies listed on NSE or BSE (in group A
prescribed total minimum 15 years post
erience and should be presently drawing
CTC of Rs. 11 lakh per annum for last two

Y@a&rs.
Desirable :-

1. Company Secretary

2. Candiclate should have working knowledge/ conversant in

computer applications such as MS Office

(F&A)

1

42 years

CA/ TICWA or Post Graduate Dipioma in Management (wigh
Specialization in finance) / MBA (Finance) ( in 1* Div, or A"
Grade) from any recognized University/Institute in India.

i Experiences;
i Minium 12 years post

qualification executive experience in
. the relevant field.

Executive presently working in Gowvt., PSU etc. should have
experience of two years in one scale below i.e. 24900-

50500 (IDA) or Rs. 15600-39100+6600 (GP) (CDA) pre-
{ revised) on regular basis.

Lor

i Executive presently working in Private Sector / Banking /

i Insurance /Financial Sector should have at least 02 years of
experience In companies listed on NSE or BSE (in group A

or B) out of prescribed total minimum 12 years post

quaiification experience and should be presently drawing

minirum Annual CTC of Rs. 9 fakh per annum for fast two

| years.

Desirable :-

" 1. Company Secretary

2. Candidate should have working knowledge/ conversant in
camputer applications such as MS Office.

é
| (Fan)
|

i

Manager

35 Years

CA/ ICWA or Post Graduate Diploma in Management (W'th,
specialization in finance) / MBA (Finance) ( In 1“‘ Div. or A’
Grade) from any recognized University/Institute in India.

i

| Experience:

i Minimum 5 years post qualification executive experience in

|

A w’w




the re_-@'\}ant field.

Executive presently workin
experience of two years i
(IDA) or Rs. 15600
on regular basis,

g in Govt. PSU etc. should have
N one scale below i.e 16400-40500
-39100+5400(GP)(CDA) (pre-revised)

OR

Executive presently working in Private Sector / Banking /
Insurance / Financial sector should have at least 02 years of
mpanies listed on NSE or BSE
and B) out of prescribed total minimum 5 vye
qualification experience and should be prese

minimum Annual CTC of Rs, 7 lakh per annu
years.

ears
Desirable ;-

1. Company Secretary

ars of post-
ntly drawing
m for last two

2. Candidate should have working knowledge/ conversant in

. _ computer applications such as MS Office.
AM(F&A) .| 30 Years

CA/ ICWA or Post Graduate Diploma in Management (with
specialization in finance) / MBA (Finance) ( in 1% Div. or A"
Grade) from any recognized University/Institute in India.

Completion of 3 yrs. Articie-shi

p training for CA and 3 years
practical

experience including industrial training for ICWA.

Desirable :-

1. Company Secretary

2. Candidate should have working knowledge/ conversant in
comptiter applications such as MS Office.

Hindi version follows.

i ( N
(ﬁ) J)iﬁ’—-@i”
(Swati Sharma)
Astt. Manager (HR)

DISTRIBUTION:- :

1. Director (C&M)/Director (F) /CVQ
2. All GMs of Corporate Office / HCE
3. Co. Secy. / OSD to C&MD

4,

All Regional Managers / Accounts and HR Executives / Mgr (OL)
el 1)




3 v \/ e \

HUMAN RESOU

Ref: HRM/Rectt.-RP&S/18

Notification

DB RPO -'
RCE MANAGEMENT DIVISION
Scope Complex, Core-8, 7, Lodhi Road, New Delhi

ATION

Date: 17.09.2018.

Sub: - AMENDMENT IN RP&S RULES 2010
St TENT 1N RP&S RULES 2010

The Board of Director’s in its meeting held on 13.08.2018 accorded approval for amendment in RP &S Rules,

2010 in respect of eligibility criteria for recruitment to the

post of Manager (Legal), Astt. Manager (HR),

Asstt. Manager - AC (Production) and Asstt, Manager - AC (Design.). Accordingly, amended provision in the
Recruitment Promotion and Seniority Rules, 2010 is hereby notified to the following extend:-

Sl. | Name of the post Existing RP & S Rules Amended Rule
No.
1. Manager (Legal) Ist Class Law Graduate Essential Qualification
with  at least 5 years | The candidate should possess Bachelor’s Degree

experience at the bar out of
which 3 years should be in
conducting cases
independently in court and
thorough  familiarity  and
experience in dealing with
civil, taxation, Company Law/
Labor Laws, Estate matters
etc. in a firm of repute or as

Law Officer with 5 years
relevant experience in a
PSU or reputed Pvt.
Organization.

in Law (3 years/5 years) with minimum 60%
marks or equivalent from a recognized
University / Institute.

Work Experience

Minimum 5 years post qualification experience
as a Practicing Advocate or as a Law Executive
or combined experience of both as under :-

Executive presently working in Govt. /Semi Govt.
/PSUs etc should have experience of 2 years in
one scale below i.e. Rs.16400-40500
(IDA)/15600-39100+5400 GP (CDA)  or
equivalent revised pay scale on regular basis.

OR
Executive presently working in Banking /
Insurance/Financial/Private  Sector should be
drawing minimum CTC of Rs. 7.0 Lakh per
annum for last two years.

OR
In case of presently as Practicing Advocate, he
should have at least 3 years experience in
conducting cases independently in courts out of
stipulated period of 05 years experience in the
field of law. The candidate should have
thorough familiarity and experience in handling
of Service, Labor, Civil, Taxation, Industrial,
Arbitration, Estate matters etc. The experience

-should be from the date of enrolment as

advocate with Bar Council and having minimum,

annual income of Rs. 7.0 Lakh for last two
years.

Masters - degree: in Law/Company
Secretary. ’

The Executive should be
drafting/vetting of
agreements, contracts,
pleadings, rendering ‘legal opinion/advice on
various  matters, handling/attending court
cases/arbitration/Estate matters, briefing and
assisting the Advocates -engaged by the
Company and any other matter involving fegal

‘well conversant in
affidavits, deeds,
MOU etc as well as

w2/~

opinion / action etc.
=



‘ Sl. | Name of the
No. | post

12 @
Existing RP & S Rules Amended Rule ‘\ '

2. Asstt. Manager
(HR)

3. Asstt. Manager-
AC (Production)

Asstt. Manager —
AC (Design)

MBA with specialization in
HR/Personnel Management/HRD (HR
as a major subject) with minimum
60% marks or equivalent from a
recognized University / Institute.

OR
PG Degree or 02 years PG Diploma in
Personnel Management/IR/Social work
with  minimum 60% marks oOr
equivalent  from' a recognized
University / Institute.

Minimum Z"d Class Graduate with MBA
(HR) full time

OR
Minimum an Class Graduate with in Social

Science 1'5t Class 2-yrs PG Diploma in
HR / Industrial Relations (IR).
OR

Minimum Z"d Class Graduate with 1St
Class Master Degree in Social Work

OR
Ist Class Integrated MBA(HR) (Full time) Experience: 2 years relevant post-

qualification Experience with CTC not

The above degrees should be obtained | |ess than 6 Lakh p.a..

from government recognized University or
Institute. ’

Desirable :

Degree in Law &

Working knowledge of Computer
Applications.

Experience: 2 yrs. relevant
experience in 2 firm of repute Wwith
working  knowledge of  Computer
Application such as MS Office etc.

Desirable :
Degree in Law
Post Graduate diploma in Labor Laws.

Production

Production

A S

nd . . .
o"d  Class Graduate with Diploma F'2 t.C‘af'? irac:uate with Diploma in
in Printing Technology. rinting Techno 093';1
_Q:;dglgn L | Degree in Printing Technology with
2 Class Degree /  Diploma in| diploma in Book Publishing
Commercial  Arts  from recognized OR

Institute. Masters Degree in Printing Technology

Experience: 3 Yrs. in writing, . editing,
reporting and proof reading. Candidate
should be capable  of seeing a
magazine / publication through the press
independently and also liaison with the
advertising agencies, printing presses and
others.

Experience: 4 years and above post-
qualification Experience in Printing
Press of repute with CTC not less than
5 Lakh p.a.

Design
Graduate in Commercial Arts with
Multi- Media certificate Course.

OR
Master Degree in Graphic Designing

Desirable: Knowledge of different printing
processes and photography will be an
added qualification.

Experience : 4 years and above post-
qualification Experience Wwith thorough
working  knowledge of Designing
Software in Design House | Advertising
house of repute with CT C not less than
5 Lakh p.a.

The above degrees should be obtained
from government recognized University or
Institute. .

Experience: 3 Yrs. in the relevant field in a
firm of repute.

Desirable: Knowledge of different
printing processes and photography
will be an added qualification. The
above degrees should be obtained
from government recognized
University or Institute.

Hindi version follows.

DISTRIBUTION:-

1. Director (C&M)/Director (F) /CVO
2. All GMs of Corporate Office | HCE
3. Co. Secy. f OSD to C&MD

4.

All Regional Managers | Accounts and HR Executives / Mgr (OL) | Sr. Manager (IT)

o

(Swati Sharma) :
Astt. Manager (HR)
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1.

N

The existing Percentage of vq
method of recruitment (i.e., by Direct Recruitment
the Category of Post of DGM ang M i

for Promotion,

However, in Case of non-availg
within the organization qs and
through Direct Recruitment., In

P the posts

bility of suitable
when required

The existing
withdrawn,

Such case, C&MD will b
under promotion quotq

candidates for SUCh posts
. the post will be fileq up
€ Competent to
through direct

L2/




U

5.2

3.3

5.4

5.5

. a2
. Evaluation Criterig for Promotion:

For promotion of executives, the APARs for
taken into considerat

required for eligibility
conditions as per RP&S Rules.

P

Those executives who secure
five APARSs) and 28 (out of 36 r

marks in case of three APARSs) will be eligible
for promotion subject to fulfil

laid down here in angd orders

An  executive who has
performance report in the o

of such person shall be de
his/her APAR is Unsatisfactory.

Scheme for award of Marks for Promotion b

Annua

revious 3/5 Years shall be
ion according to the ‘Prescribed

period as the cdse may be s

Y Selection (through Merit)

years of service
ubject to other

| Ar I Performance Appraisal reports : Maximum Ma

rks- 60

Outstanding:12 marks

Very Good: 10 marks
Good: 08 marks

SR N

APARs of 3/5 years (according

eligibility period.) In case Where prescribed eligibili
marks would be arrived at by multi
lllustration:

Sum total marks Seécured in 3 APARs = “A" out of 3¢
Weiqhted marks out of 60 = A X (60/36).

to the prescribed years of servic

ty period is 3 years weighted
plying the totql Seécured marks by 40/3¢.

& requred forl|

Experience: Maximum Marks- 20

08 marks for minimum eligibility period ang

completed year in the immediate lower grad
maximum of 20 marks, :

N
3
Q
5
(%)
F
o]
O
(O}
Q
<
0]
3
g
=
o
Q
[¢]
>
T

Y B

Interview: Maximum Marks-20

The suitability of the candidate for promotion to the

latest trends in his area, leadership quadilities,
organization etc. However, the marks shall

separately but as overall Criteria.

yee in the interview, professional

awareness with the
communication skills, commitment to

not be awarded on €ach parameter

nd procedure,

S o YRR T T s

TR e smtam i s s

]




. ' ility of vacancy, however, in Cass
‘no candidate is found sui :

- through merit) is envisaged, it wi
promote any executive just to fi

Rs.5000/- per day.

This issues with the approval of the Competent Authority.

Hindi Version follows.

DISTRIBUTION: -

1. Director (C&M) / Director (Finance) /cvo

2. All GMs of Corporate Office / HCE Units / CM&HO
3. Co. Secy. / OsD to caMD

4. HR Executives of Corporate Office / HCE: Units.
- All Regional Managers / sr Manager (IT)/Manager (OL)
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ok

—
(Swati Sharmaq)
Asst Manager (HR)
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INDIA TOURISM DEVELOPMENT CORPORATION LTD.
HUMAN RESOURCE MANAGEMENT Division

_Scope Complex, Core — 8, 7 Lodhi Road, New Delhi - 110 003. |

Ref. No. HR/RECTT./17

CO»RRIGEND.UM

€ post of Asstt. Company Secretary, may be rg

15600-39100 + 6600 (GP) instead of Rs. 15400 -39100 +5400 (GP).

The other contents of the office order remains unchanged.

L

A

UINIDHY ©AQ

| Man
CC: D (C&m)/D F)/OSDto C&RMD - or information pieasa, |
Distribution
Concerned A/cs Executive/Mgr (IT)
All GMs / HODs of HCE Units / Corporate Office
Company Secretary/AM (OL)

Dated : 12.07.2017.

"'.O7~2017,
ad as Rs.

ob0 -
AR vl[nsx
ager (HR)
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HUMAN RESOURCE MANAGEMENT DIVISION

" Ref. No. HR/RECTT.-RP&SN 7 Dated : 07.07.9017

) NOTIFICATIQN
In partial Modification o existing RP&S Rules,. it s hereby notfifie
SCale of Rs. 15600-39100+7600<3P(CDA)/ Rs. 29100-

: 54500(IDA)& above in the Secretarig
division, shal| henceforth be treated qs Specializeq Cadre instead of being o part of
Integrateq Management Cadre. Ac i

. itive levql in the Secretariq)
Division has been restructureq as follows: ‘

d that the Pasts in the

) of | Scale of M. | Basic T ~Methog ot '-afre_rq for ’
No Pay Age Educcﬁon/Technical recruitmen Promeotion
! limit Quadlifications and | t Whether
! for DR €Xperience required | direct or
? i . for direct recryjts l By
! I ' | Promotion
| | and % of
age of
1 l vacancies
[ ’ to be filleg
[—

by variouys
. Mmethods
! Asstt, Rs.15600 | 35 279 Class graduate ‘ 100% DR T -
/ Compcny -39100+ years having Membership of

Secretary - 5400GP Institute  of Company
i (CDA)/ Secretaries  of India
| Rs.20400 with 5 years
-46500 experience in
(IDA) Secre‘tc:riol work in g

firm of repute

Or

CS with LiR with atleast
3 vears experience os |

|

| :
f a Compar;, Seciatar, !
i in a firm of repute
|

L

Desirable: Law

Degree/ Chartered |

Accoumcmcx ) L
2 Dy Rs.15600 | - . 100% From the Post |
1 Co.mpcmy -39 100+ Promotion | of Asstt,
| Secretary | 6600Gp Company .
’ (CDA)/ Seciviary  in |

the scdle of

’ Rs.24900
‘! -;0500 20600-44/5¢0
l' (IDA) with 3 yécrs of
' service ih that
! 1 | J -_\J — Jorade |

o




@

22
Company Rs.15600- 45 Membership of Institute | 50% DR From tk@
Secretary 39100+ years | of Company post lof Dy. !
7600GP Secretaries of India + { 50% Company |
(CDA)/ LLB  with 12 vyears | Promotion Secretary in
Rs.29100- relevant experience the scale of
54500 [ out of which 3 years 24900-50500
(IDA) should have been in with 8 years
next below of senvice in
scale/middie that grade
management level in
a firm/ company of
repute/govt.
_— orgcnization

In view of above, amendments notified vide Ref. No. HR/RECTT./12 datf
09.11.2012 and HRM/RECTT./2015 dated 28.01.2015 stands modified.

The above issues with the approval of Competent Authority.

N

\1 c&\;\\)\,\ g&"’(}(;/

(Nidhi Sagar vats)

Manager(HR)
DISTRIBUTION
« Director (C&M) / Director (F) / CVO
* All GMs/HODs of HCE Units / Corporate Office
» OSD to C&MD / Company Secretary
e Mgr(OL)/ Mgr(IT)




INDIA TOURISMI DEVELOPMEN CORPORTATON LD
HUMAN RESOURCE MANAGEMENT DIVISiON

Scope Complex,

Ref:HRM/Rectt.-RP&S/17

Sub:

The Board of Directors.in its meeting held on 19.10.2016 accorded approval for a
in RP&S Rules, 2010 in respect of the eligibility criteria for recruitment to the post of Assistant
Manager (F&A). Accordingly, amended provision in the Recruitment Pri

Core-8, 7, Lodhi Road, New Delhi

CIRCULAR

Rules 2010 is hereby notified as follows:-

AMENDMENT IN RP&S RULES 2010

Date: 05-5-2017

mendment

omotion and Seniority

. |
Sl. | Name Scale of pay Age Basic Qualification / Method . of recruitment |
No | ofthe | Rs. limit for | Technical qualification| whether DR or by
Post DR & experience promotion and % age
requirad for of vacancies to be
DR fiited oy Jarious
) methods
i. | AM Rs. 27 CA/ICWA 70% Direct
(F&A) 16400-40500 "Years

(IDA)

recruitment through open
advertisement or Campus
recruitment,

l
30% Promotion by I
selection as well as through;
Career Development
Scheme.

Hindi version follows

DISTRIBUTION:-

1. Director (C&M)/Director (F) /CVO

2. AllGMs of Corporate Office / HCE
. Co.Secy./OSD to C&MD i ‘
Z A(I)l Reg\ilonal Managars / Accounts and HP. Executives / AM(OL) / Manager(!T)

DirRopo
(Nidhi Sagar Vats
[ianager (HR)

!




INDIA TOURISAt TGEVELORPMENT TUORPORATION 43D
HUMAN RESOURCE MANAGEMENT DIVISION
Sce Qornplexf Core—& 7, LodhE Road, New Delhi

it AT ARGt . 2 1 L T S TG TR
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i.ef:HRM/Policy/1/ 17

17" Feb.2017
CIRCULAR

Sub: Revision in Promotion Rules

Jith @ view to give due weightage to individual performance, job related knowledge and
-:ssential managerial traits, the Board of Directors in its meeting held on 14" November, 2018,
accorded approval for revision of promotion system in ITDC. Accordingly, the relevant mode of
sromotion by “Selection” (through merit) is being introduced in addition to the existing method
~f promotion  (now rechristened as “ Promotion by Seniority-cum-fitness”). The amendments
N Recruitment Promotion and Seniority Rules,(RP&S) 2010 are heraby notified to the extent
srovided hereunder without changing the other contents of the RP&S Rules, 2010:-

The hierarchy of posts eligibility period and mode of promotion:-

% POST and ! T
| Existing Eligibility g
|  CLUSTER Scale (IDA). | period for . Amenidead mode of promotion
\ promotion
\ (in Rs.) .
| — - » I
! | Asstt. Mgr. 3 vears Direct ~ Recruitment /Promotion by |
| 16400-40500 ¥ selection(through merit) E
'! ower _
| Management | Manager . . L g_
' g ars Promotion by Seniority cum fithess |
| 20600-46500 | > ¥© y y o
| Sr. Manager . . o
ars Promotion by Selection (through merit) |
I 24900-50500 | > ¥© y )|
| Middle Dy. - General . o ‘ .
| Management M);/anager 3 years Promotion by Seniority cum fitness ll
29100-54500 ]=,
i General ' ' o
Manager 5 years Promotion by Selection (through fnerit)
32900-58000 N ‘
I Vice Promotion by Selection (through fner:tj |
Higher | President 3 years !
Management 43200-66090 , \l e e —]
| St Vice \ Promotion by Seiection (through|merit) \
l | President 3 years | |
’\ ' | 541300-7 bl | a e |

T2

1\

n\) .

\\‘\i\}‘ (}V\' -
\

\




Coude ' @

‘Evaluation Criteria

- For promotion ( either by mode of Selection
Seniority cum fitness), the APARs for previous
_ subject tc benchmark presirted for the post. ;5 case of be'vw penchr- a7k APAR of

any particular year in previous 5 years, the candidature of such person shall be de
for such number of years for which his / her APA

( through merit ) or Promotjon by
S years shall e taken into consideration

ferred
R is below the requisite benchmark.

For promotion up-to Manager level the benchmark shall pe

“Good” and for promotion
to the level of Sr. Manager and above, the benchmark shall be

"Very Good" .

Scheme for award of Marks for Promotion by Selection ( through merif

S.No. | Parameter

Maximum Marks
1 Annual Peiformance | 60 Marks
Appraisal reports

Assessment Criteria T

Assessment on five point scale |
| for each assessment year:-

Outstanding-12 marks

Very good-10 marks
Go0od-08 marks

Each adverse remark|/ entry in
APAR on record would be
penalized by dedutting 02
marks in overall marks obtained
in this category. Such adverse
emarks will be limited to the
2T sese et pariod only
irrespective of actual
experience in the immediate
lower scale, with further
limitation of maximum 06 marks
for deduction of pil sucn

adverse entries.

2 Experience 20 Marks 12 marks  for |[minimurmn
eligibility period and 02 marks
shall be given hr eacn
completed year in the
immediate‘; lower grade beyond
eligibility 'period, vifith total
maximum of 20marks

3 Interview 20 Marks

The suitability of the fandidate .
for pro.notion to the next higher |
ievel taking into consideration
the  performance |of the
employee in the interview,

professional knowiedge.
Decision making ¢ pabilities,
ruies and prpbcedures,

awareness with thHe iatest
trends in his area, | adersnip
q:.alities, communication skilis, |
[ =SOlNmele o oiyanization |

]
d\; A

'
i
)




This issues with the approval of the Competent Authority.

i not be awarded on
i parameter Separately b
‘ overall crit.ria.

| _ A minimum of 50% mg
! the interview shali

promotion to the next
level,

Promotions would be subj
candidate is found suitable at any levet { whera promotion
merit) is envisaged, it will not be binding on manage

ect to availability of vacan

Seniority in case of Promotion by Selection ( through merit )

Seniority of the candidates
will be in accordance with t
Promotion Committee.

promoted on the basis of Selection(through mer
he ranking in the Select list drawn by Department

S on promotion will be determined as under:-

From the date of regular piacement in immediate previo
If the date of promotion in previous scale is also
promotion in the lower scale / joining will be taken into
there is a difference in the date.

lIf.  In case of no difference is found as sta
date of birth shal! bz tal.2r int consideration.

US Scale;

mandatory to be considere

cy, however,l in case, ho
by selection - through

ment to promote ahy
executive just to fill up the vacancy.

it)
al

ty
Oy inter-se seniority i, the
feeder cadre. Th i 2eder cadre, the seniority

ted in point (i) and (i) above, the

-
-—e. —“.——_——.u“u—-“ D el — L e  ——— '
— — ——— -
. .

etc. However the - markd shal)

each

same the date lof
consi(iieration unti

N
Hiridi Version follows. L’\‘ ‘\Mgpﬂ &L
( Nidhi Sagar\/ats. )
\ Mgr.(HR)
DISTRIBUTION:-

U1 W i =

Director (C&M) / Director (Finance) /C\{O
All GMs of Corporate Office / HCE uUnits / CM&HO
Co.Secy. / OSD to C&MD

HR Executives of Corporate Office / HCE Units,
All Regional Mangers / AM(OL) / Manager(IT)

ut as

rks in

be

d for
higher

r——— ]
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INDIA TOURISM DEVELOPMENT CORFPORATICN LTD.
HUMAN RESQURCE MANAGEMENT DIVISION
Scope Complex, Core ~— B, 7 Lodhi Road, New Delhi — 110 003.

Ref. No. HR/RECTT-RP&S/16

NOTIFICATION

With the approval of 8oard of Directar,

Dated : 23" May 20(16.

the eligibility for promotion from the level jof
General Manager to Vice President is ame

nded as under :-

Existing , o

Ameﬁded -

From the post of GM in the pav scale of Rs.
37400-67000+8700 (GP) (CDA) / Rs. 32900-

58000 (IDA) with 3 years / s years +  32900-58000
experience in that grade.

'i. From the pos

i} 5years servic

[/ Rs 29107 -5

b e -

Rs. 37400-67000+8700 (GP) (CDA} ARs. |

experience in that grade.
of Rs. 15600 -39100 - 7600 (GP} {C

3 years services a; GM in the pay s¢
i of Rs. 37400 - 67000 + 8700 {GP} (QDAG
/ Rs. 32500 - 58000 «IDA}.

tof GM in the pay scalp of
|
(IDA)  with 5 ydaes |

OR
e 3as DGM in the pay scaie

4500 (1DAY
and

ale

The eligibility criteria for Direct
the same.

Hindi Version wili foilow,

Distribution :

1. Director (C&M) / Director (Finance)

2. All Givls  of Corporate Office / HCE Units / CM &HO
3. Co. Sacy. / OSD to C&MD

4,

All Regior:al IMlanagers / Ma[\’qger (Imy / AM (OL)

v

Recruitment to the level of Vice President will rem]

ain
N

(ANSHU SHARMA]
ASSISTANT MANAGER (HR)




INDIA TOURISM DEVELOPMENT CORPORATION LD
HUMAN RESOURCE MANAGEMENT DIVISION
. Scope Complex, Core-8, 7, Lodhi Road, New Delhi

_'____;TT‘E\ |

Ref. No. HRM/Rectt./16/1 Dated: 23"’ Feb., 2016

Office Order

Sub: Discontinuation of interview for recruitment to non-executive posts.
os1s.

in pursuance of the decision of the government on the above mentioned subject, forwarded
by Department of Public Enterprises vide OM No. DPE-GM-01/0001/2015-GM-FTS-4857
datzd 14" December, 2015,(Copy enclosed) it has been decided to dispense with the
practice of interview for recruitment of non-executives in group “C” and ‘D" posts with
immediate effect . In case for any particular post, interview is considered essential, the
ciearance of administrative ministrv/department wold  be obtained.

Tha mechanism to be adopted for recruitment in group “C" and “D" shall be tests or any
otier method as may be prescribed by the Competent Authority.

Accordingly, the relevant clauses of Recruitment, Promotion & Seniority Rules, (RP&$),
2010 stand amended.

This issues with the approval of the Competent Authority.
hindi version follows A\[«&A‘k L
( Ans-h@ a)
Asstt. Manager (HR)
DISTRIBUTION:-
1. Director (C&M)

AllVPs . :
All GMs of Corporate Office / / HCE Units / CM&HO !

2
3.
4. Co.Secy. | OSD to C&MD .
5. All Reg;]onal Mangers / Concerned Accounts and HR Executives / Manager(OL)

' \/iManager(IT)
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required for direct rec

INDIA TOURISM DEVELOPMENT CORPORATIO LTD.
SCOPE COMPLEX, 7-LOD

HI ROAD, NEW DELHI — 110003. @

Ref. No. : HRM/RECTT./2015 Dated : 28.01.2015.

NOTIFICATION

in respect of qualification
ruitment for the category of Assistant Company

Secretary in the pay sraie of Rs, 15600-32100 + 561~ (GP) (CCA) / Rs. 20600-

46500 (IDA) :-

Existing

Amendment
1 class  Graduate having | 2% “class  Graduate having

membership of Institute of ‘membership  of Institute  of
Company Secretaries  with 5 | Company Secretaries withSyeprs

years expzrience in Secretarial experience in Secretarial work in a
| work in a firm of repute. firm of repute.

OR OR

CS with LLB with at least 3 years | CS with LLB with at least 3 years
experience as g Company experience as g3
Secretary in a firm of repute..

Company
Secretary in a firm of repute,

Desirable:  Law Degree /
Chartered Accountancy.

Desirable: Law Degree / Chartered
Accountancy.

The other contents of the rules remain unchanged,

This issues with the approval of Competent Authority.

(ANSHU SHARMA)
Assistant Manager (HR)

|
Distribution

1. Director (C&M)/ Director (Fy/cve
2. VP {F&A)

3. All GMs 6" ACE Units / Corporate Office
4. OSD to C&MD / Company Secretary

5. Mgr (HR-Rectt.) / Mgr (OL) / Mgr W




» g 5 INDIA TOURISM. Dy,

o Ref. No, HR/RECT -RPR5 /),

NOTIEICATIO N

In order to bring uniformity in
direct reqruitmen; 10 the post of
in both Specializeq:

amendment js hereby
S. No. Am;zme;o‘fi-th.e:ff’;ost | Experie;
$1.0 ~-‘Gvenfer61'>Munqger

' ‘Hotel Operations , .
‘/F,&A/Ehgg,/nl . _ _ al firmy |
Legal/imcy CRY ] Ny of repute/ g w%iﬁr_gt!:nizci,zon.
-Sr. Exec, Chef = o -

/ 2Energ| ‘M.te:nége:fr
ement ¢ adre,. the ':toll_'o.w’ng
©Xisling RP&.S Rules 2010%:

g

<
14
-
0
2
Q
o)

| For Hotey fQ.pea»'cz'ﬁons/;i:t P'i#oducﬁo,n»,, the |

{€Xperience in relevant frade Should be by as |

- ' star hotel g P : ’
Deputy General.

12 years relevant. experia .
Tota ! ¥ oors should have Peen ininext below searey |
| Hotel Operations | i
b

gement level i a | firr |
IF&AIENgg /i / J/company of re Rute/ govy; organization
Legal/MCy .
' - Exec. Sons Chef PR rivtel Dper ey, fol dustion, the !
' experience in relevarit rade shoulg be ofa 5|

star hotel L .

nts with regard to Recruitment of GNiS/DEMm
unchanged. K

13
s
i

'ce out of wHich 3

This issues with the approval of Competent Authority,

+ Directo
* Cose D/ CM&HO

* Co.Secy/OSD to m / CM&t - |

°* All GMs of HCE Units ! Corporate Office / 1T
« Al RMs- South, East & West /

{:\3&%% w Rt

L R
R, PTS — 5%
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INDIA TOURISM DEVELOPMENT CORPORATION LTD.
HUMAN. RESOURCE MANAGEMENT DIVISION
Scope Complex, Core -8, 7 Lodhi Road, New Delhi- 110 003.

Ref. No. HR/RECTT.-RP&S/13 Dated :21.11.13

NOTIFICATION

In compliance with the CVC guideiines and as per approval of
Competent Authority, henceforth no vigiian

the Selection Committee constituted either
Departmental Promotions.

Accordingly, Clause-14(A)(a).(b).(c) and (d) and further Clause- 1
{a).(b).(c) and (d) of Recruitment, Promotion and Seniority Rules 2010 sta
amended fo the exient of removing the name of CVO/ GM(Vigilance

their nominees from the Selection committees mentioned therein. The re
the committee remains unchanged.

the

ce functionary would be part of
for the purpose of Recruitment or

5(11)
nds
) or

5t of

ats)

Managei(HR)

DISTRIBUTION o

RN

|

|
Directer (C&M)/ Director(F) / CVO ‘
All VPs
CM&HOQ/Co.Secy/OSD to MD
All GMs of HCE Units / Corporate Office
Area Office- South, East & West
Mgr(OL)/Mgr(IT)
HR Executives of Corporate/ HCE Units

c o o 5 o & 2

Q@%&%&W

297

5 )




©

€ -8, 7 Lodhi Road, New Delhi- 11 003.

Dated : ( 4.07.2013

4 concerned that hencefort '
Promotion Committee meetin ideri 1 1he Deparimentq

of eligible

icati Ref N . nuary andad
: anon Ref. No. HR P
Nov., 2011 stands withdrawn, M/RP&S/1T gated 29m

e that g meghanism s
that 'fhe 'DPC May consider qf the

ext DPC
consider vacancies till 3ot

Ospective
Dses may
ne would

il Cogs
hi chmts)

Manager(HR-1)

LISTRIBUTION

Director (CaMmy/ Director(F) / cvo
All VPs

CM&HO/Co.Secy/OSD to MD

All GMs of HCE Units / Corporate Office
Area Office- South, East & West
Mgr(OL)/Mgr(lT);

HR Executives of Corporate/ HCE Units

e & e ¢ e ¢ ¢
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INDIA TQURISM DEVELOPMENT CORPORATION LTD

CAREER PLANNING DIVISION | |
FL | . Scope Compliex, Core-8, 7, Lodhi Road, Néw Delhi

Ref. No. HR/RECTT-RP&S/2013 Dated:8f1_-2013
: NOTIFICATION :

With the approval of Competent Authority, the eligibility criteria for Direct Recruitment to the post of
General Manager (Security) and Dy. Genera

I Manager (Security) in the Integrated Management Cadre
(IMC), 'is'amended to the following extent :- . o

Name of the post
GM(Security) .

Existing:
Ist.Ciass MBA (Full Time) or Ist
class 2-Yrs. PG Diploma or PG
Professional Degree from any
recognized university or 1M or
; Equivalent Institute in respective
| discipline relevant to the job and:
’ activities of the Corporation.
Experience : 15 years relevant | defence ./ paramilitary force / police force
experience out of which 7 years

Amended
Educational Qualification
Minimum 2™ Class . Graduate
Recognized University.

from

Qualification
Minimum 15 yrs.
Commissioned Officer

experience as a
or equivalent in

i
i out of which atleast 3 yrs in rank of Lt
‘ should have been in DGM level | Colone! / equivalent in the scale of Rs
. in a firm-of repute with-working 15600-39100+7600 (GP) 1 29100
knowledge of Computer 54500(1DA) or-abave.
\ Application such as MS Office i
‘ ‘etc. :
| Age limit - 45 vrs., 1 Maximum Age limit : 50 yrs.i
DGM (Security) = [ IstCiass MBA (Full Time) or ist Educational Qualification
' class 2-Yrs. PG Diploma-or PG | Minimum 2™ Class Graduate from
Professional Degree from any Recognized University.
recognized university or IIM or
Equivalent Institute in respective | Qualification
discipling relevant to the job-and | Minimum 15 yrs. experience as ia
activities of the Corporation; Commissioned Officer or equivalent in
Experience ! 15 years relevant defencé / paramilitary force-/ police forqé
experience out of which 5 years | out-of which atleast 2 yrs in rank of Major
should have been in DGM level | /* equivalent in the scale of Rs. 15600-
in a firm of repute with working 39100+6600 (GP) f 24900-50500(IDA) pr
\ knowledge of Computer above. !
.| -Application such as MS Office
! ) etc.
t ' © | Age limit-45 yrs. Maximum Age limif: 45 yrs.
. |

"The eligibility criteria for Direct Recruitment to the level.of General-Manager &
IMC will remain the same. )

Dy. General Manager in

i =

' (ANUP K CHA] J
. : Dy. General Manager (HR-CP)
Distribution:- : : [ . . .

1). Director (C&M)/CVO , i
2) AlVPs ' ~ !
3) .All GMs of HCE Units / Corporate Office

4y - 230 o {GEMD ! Company Sasy,

5) Mgr{OL) ! Mgr.(iT)
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. Yobvier l D E;L Nov 12
i INDIA TOURISM DEVELOPMENT CORPORATION LTD. A 9 7.2 Makieala
* t. HUMAN RESOURCE MANAGEMENT DIVISION } I
Scope Complex, Core - 8, 7 Lodhi Road, New Delhi ~ 110 003. |

Ref. No. HR/RECTT./12

With the approval of Competent Authority, the post of Deputy Company Secretary is hereby
ntroouced in the Executive Cadre under the head “Miscellaneous Posts” of the Recruitment

“romouon & Seniority Rules 2010. The amended portion of RP&S Rules 2010 would

ranceforth read:

NO:.E AT,

o

Dated : 09.11.2012

. 2 : T2 5 { 6 | 7 i
P 1 i ! | ‘
31 Asstt. | Rs 15600- | 130 Graduate | 70% ODwect as | From the post of

i Manager | 39100 +5400 1 Years having i well as through | Sr. Asstt / Sr. |
{ i (Secretarial l (GP)(CDA) | membership of | campus i Accountant /
i | | 16400-40500 | Institute of l recruitment Selection Grade/
\ ! | (IDA) ‘= Company ! Supervisory
% : \ | | Secretaries | 30% promotion | level in the scale
b ' with 3 vyears ‘\ by selection as | of Rs. 9300-
I ' \ \ experience in | well as through | 34800  +4200
o ' ‘ Secretarial Career (GP) (CDA) /
‘ ll 1 | work in a firm | Development Rs.7040-11090
i | of repute OR Scheme (IDA) with three
‘ ‘ CS with LLB | years
' ! Lwith 1 years ‘ satisfactory |
‘ ! | experience in | service in that
/ the Secretarial ‘ | grade in the
! | | work in a firm | ! respective i
o % i i of repute 1 | discipline in non- !
Lo [ \ E !, HCE / HCE |
‘ i Desirable: | | Units Or through |
; ! \ CDS  with 3!
: " Cuet drafung ! years
| | _ adility. ‘ i satisfactory
. - ' ] ; | | service mn the
i | i i i | respective
' | ‘ discipline in the |
Lo | i | pay scale of Rs.
| ‘ :_ ‘; | 5200-20200  * |
% ! l 2800 (GP) |
| ‘ i ; (CDA) 3
b % “ z g | Rs.5600-9050 |
. i i ! i | (IDA) or above |
o n l ‘ | for  non-HCE |
b | ! \ Unitsand Rs. |
L !: 1 5 \ 5600-9050 /!
i ' ; ‘ i | 6450 -1010C |
: ; g | i | ¢ e 2 year
! : ; ! | service ir the !
' | ! pay scale of Re. .
b | | ‘| 5600-9050 and |
Lo \ | ‘ 1 year service
g | ! ! the pay scale of |
i | | Rs.6450-10100) !
S— ; | in HCE Unlits |
. | ! ! T
P4, | Asstt. Co Rs.16600- 35 ! 1st class | 50% Direct l From the post of |
-; ! Secretary 39100 Years Graduate i Recruitment | Secretanai }
i +8600(GP)(C having | Officer in the |
oo DAY membershin of | 50% Promotion | scale of pay of !
: 20600-46500 i | i pey i
i -46500 | institute of : by Selection Rs.15600- !
i | (IDA) | Company l. 39100 +5400 |
! t | Secretaries | | @P)(com)/ |
; : with 5 vyears | | 16400-40500 i
AXDE, BRZE '

I

© Secretariai
work ina firm
f repute.

b (IDA) with 5
| years .
i \ relevant service i

in that grade. |

!
1

aig




W wamre,

e e _._‘

OR

CS with L8
with at jeast 3
| years

| experience as
a Company
;Sacretary in a,
; firm of repute

— -—‘-_.T\\N-‘ﬁ\[\.
|
f
|

;
|
t
|
|
|
|
!
|
1
|

i ! Desirable:
| i Law Degree
| Chartered [
| | Accountancy. !
H 1 i
5 Dy. ——.7\32%—7?5.1'5600--_*.: - - 100% Promaii‘m“From tHe post of_-!
| Secy 1 39100 i Dy Selection Asst. Co. Secy |
] | +6500(GR)(C in the stale of
L DAY/ pay of |
l j | 24900-50500 Rs.15600- i
C i (IDA) 39100 46600
oo : | (GP) (CPA) i
o | 20600-46500 |
L , (IDA) with 3 :
: | years relevan! i
, i l service i that |
L ——— ] f grade. .
W"q«
(Sadjay Mishrz
General Manage/ruer-L_)
DISTRIBUTION

»  Director {C&M) 1 CvO
»  AllVPs
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INDIA L SuriDivi LELZLLE iz

HUMAN RESOURCE MANAGEMENT DIVISION
) »_qu__p_e Complgx, Zore -8, 7 Lodhi Road, New Delhi— 110003,

s

T~ -

sef. Ne. HR/RECTT./12

NOTIFICATION

Dated : 04.10.2012

wviin the enproval of Competent Authority, the following amendments are hereby
yotifiea 10 the Recruitment Promotion & Seniority Rules 2010 -

L Ruie

~ATY

Existing Ruie

T

. Amended Rule

" That in case an employee who ; That in case an emnloyee who

T upto

nas been awarded the penalty E has been awarded the penalty

of Censure, recovery from pay
due tc pecuniary loss to the

Corporation or  suspension

without pay for a particular
period etc under the relevant
provisions of Standing
Orders/ITDC Conduct, Discipline
R Appea! Rules, 2002(amended

. ey s P
date;, e suiabilig, o

will  be  assessed by
Dr{/Seiection
and when

Committee as
it meets after one
vez - from the date of the Order
imposing the penaity.

i

15
i

()

the | will  be

i
i
I

i
i
|
|

Suple LR
"such employees for promotion |

~and when

of recovery from pay due to
pecuniary loss to
Corporation or

without pay for a
period etc under the relevant |
Provisions of Standing |
Orders/ITDC Conduct, Discipline i
& Appea! Rutes, 2002(amended !
w2 swtability of
such emclovees for promotion

assessed by
DPC/Selection

suspension :
particular

the .
Committee as
1. meets after one
year from the date of the Order
imposing the penalty.”

Thet in case of employees, who
have teen awarded the minor

. penalty under certified Standing

Orders/Mode! Standing Crders
or ITDC Conduct, Discipline &
Appeal Rules, 2002, their cases
for promotion shall be
considered by the rnext DPC

el e

That in case of employees, who!
have been awarded the minor |
penalty under certified Standing '

Orders/Model Standing Orders |

Selection Committee cnly after”

the period of punishment is
aver except in case of “censure”

“whears aroraotion is considered

after zxgiry of one teal irom
the gare  of

" punishment.

order  of .

or ITDC Conduct, Discipline &
Appeal Rules, 2002, their cases
for gromotion shall be
considered by the next DPC
Selection Committee only after
the period of punishment is
sver.

the

g
/




W I case 5&- emploves |s am}qy{ Deins 2b o
) fdue fur gsromotion ieo nack
.Y | cate, he will be given promotion
o safter expiry of one year from '
3 ' the date of order of Punishment .

. of ‘Censure”

— b

The avove amendments are brought into effect from the date of Notification
+2.04.10.2012. l
§
i :
Wiy
Sanjay Misheay
GIVHHR-L)

« Director (C&M} / CVO

& Al VPs

s All GMs of HCE Units / Corporate Office
¢ 05D to VC&MD / Company Secretary
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. INDIA TOURISM DEVEU

Scope Como\ex Core — 8,7 Lodhi Road, New Daihi

OPMENT CORPORATION LTD.
“UMAN RESOURCE MANAGEMENT DIVISION

-110003.

ref. No. HR/RECTT./12

NOTIFICATION

With the approval of Competant Authority the

the Recruitment promotion & Seniority Rules 2010 :-

\
t

\
i

|

i
i
t

\

i

. \ of vacancies \
i 1 . \to be filled \
' : \ | by various |

! methods
R Asstt Prlvate i '15600-35100 35 years | | Graduate with shorthand | 70 % Direct | Fro the post
Sel r10  (GPY \ l typing speed of 120/50 Recruitment. \m the scale of |
": ! \ 2D/ 16600~ | ( W.pam. respectively with Rs. 9300+34800 |
\-“ ,\ \ 10;00 (\DA) “ \ S years experience *\30 % | + 4200 (GP) \
/ { \ promotion {coay . [/ Rs. :
i i \ | ! by Selection 7040-11090 |
Voo ! \ (DA} with 3|
; ! \ \ \ i | years of service |-
i l.‘ ‘; | | | in that grade. {
S - \ ! _ -
r-{ | Stdtto ‘c 2y * 15‘0" 39100 “ 15 years _\_araduate with shorthand | 50 % Direct frorn the post [
{ ; \ +6600 (GP) . . ] typing speed of 120/50 \ Recruitment \ in the pay scale
‘-! ‘\‘ ‘\ (CDA}/20800- \ w.p.m. respectively with | \of Rs. 15600- ||
:‘. | \ 46500 (IDA) | \ 7 years experience ‘ 50 % \ 39100+5400 x‘
! | ! ‘\ ! \ promotion | {GP) (CDA) / Rs. !
| \ \ \ ! | by Selection | 16400-40500
| ‘ \ i il | | 1Ay as APY |
| \ ! | \ | with 5 years 0 \
\ i \ " | \serv‘.ce in the !
\ \ ) - } \ _ o [ | grade. L
&M\ OA—
(NI \\ SAGAR YATS )
Manager (HR-L)
NISTRIBUTION

5 i Tiame of the i Sca\e of pay { Age ge limit
No. | oost | R i forDR \Techmca\

| for DR

|

- J—
o i

Basm Qualification /
qualificaion i
8 experience required whether DR

o Director (Finance) / Directer (C&M) / CVC

o LUAPS

Dated ; 07.09.2012.

‘nilowing additions are hereby notified in

Method of
recruntment

Criteria for
promotion

or by
\promotion
and % age

\\‘V\}gl\«" ‘ \ o ’\Q\f)//
» All GMs of HCE Units | Cooporate Dffice \a\:\\;\g o \’\,@’V\ A :
» 0SD to vC&MD / Company Secretary A \,\‘;\ X A
. AMIIT SN W oD
URRAY S




. INDIA TOURISM DEVELOPMENT CORPORATION LTD
. HUMAN RESOURCE MANAGEMENT DIVISION
) Scope Complex, Core-8, 7. Lodhi Road, New Delhi
z:&%_;——wuw—_-~hw -'_-—"Em——t\l
Mo. HRM/RP&S/11

R e WY e

29" Nov. 2011

INOTIFICATION]

|
pursuance of Order No, C&MD/ITDC/2011 dated 29th November, 2011 the
flowing amendments in the Re

cruitment, Promotion & Seniority Rules, 2010 are
tited with immediate effect - N

1S lestes with the approval of the Competent Authority,

nci version follows.

(o, b LW
N L e
(V% -

( Shubha Dev )
Asstt. Manager (HR;
CISTRIBUTION:- %

Director (Finance) / CVO
All VPs

All GMs of Corporate Office / CM&HO / HCE Units
Co.Secy. /. 0OSD to C&MD

Incharge —~ Area Offices / Concerned Accounts Executive / AM(OL)




