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required for direct rec

INDIA TOURISM DEVELOPMENT CORPORATIO LTD.
SCOPE COMPLEX, 7-LOD

HI ROAD, NEW DELHI — 110003. @

Ref. No. : HRM/RECTT./2015 Dated : 28.01.2015.

NOTIFICATION

in respect of qualification
ruitment for the category of Assistant Company

Secretary in the pay sraie of Rs, 15600-32100 + 561~ (GP) (CCA) / Rs. 20600-

46500 (IDA) :-

Existing

Amendment
1 class  Graduate having | 2% “class  Graduate having

membership of Institute of ‘membership  of Institute  of
Company Secretaries  with 5 | Company Secretaries withSyeprs

years expzrience in Secretarial experience in Secretarial work in a
| work in a firm of repute. firm of repute.

OR OR

CS with LLB with at least 3 years | CS with LLB with at least 3 years
experience as g Company experience as g3
Secretary in a firm of repute..

Company
Secretary in a firm of repute,

Desirable:  Law Degree /
Chartered Accountancy.

Desirable: Law Degree / Chartered
Accountancy.

The other contents of the rules remain unchanged,

This issues with the approval of Competent Authority.

(ANSHU SHARMA)
Assistant Manager (HR)

|
Distribution

1. Director (C&M)/ Director (Fy/cve
2. VP {F&A)

3. All GMs 6" ACE Units / Corporate Office
4. OSD to C&MD / Company Secretary

5. Mgr (HR-Rectt.) / Mgr (OL) / Mgr W




» g 5 INDIA TOURISM. Dy,

o Ref. No, HR/RECT -RPR5 /),

NOTIEICATIO N

In order to bring uniformity in
direct reqruitmen; 10 the post of
in both Specializeq:

amendment js hereby
S. No. Am;zme;o‘fi-th.e:ff’;ost | Experie;
$1.0 ~-‘Gvenfer61'>Munqger

' ‘Hotel Operations , .
‘/F,&A/Ehgg,/nl . _ _ al firmy |
Legal/imcy CRY ] Ny of repute/ g w%iﬁr_gt!:nizci,zon.
-Sr. Exec, Chef = o -

/ 2Energ| ‘M.te:nége:fr
ement ¢ adre,. the ':toll_'o.w’ng
©Xisling RP&.S Rules 2010%:
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| For Hotey fQ.pea»'cz'ﬁons/;i:t P'i#oducﬁo,n»,, the |

{€Xperience in relevant frade Should be by as |

- ' star hotel g P : ’
Deputy General.

12 years relevant. experia .
Tota ! ¥ oors should have Peen ininext below searey |
| Hotel Operations | i
b

gement level i a | firr |
IF&AIENgg /i / J/company of re Rute/ govy; organization
Legal/MCy .
' - Exec. Sons Chef PR rivtel Dper ey, fol dustion, the !
' experience in relevarit rade shoulg be ofa 5|

star hotel L .

nts with regard to Recruitment of GNiS/DEMm
unchanged. K
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s
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'ce out of wHich 3

This issues with the approval of Competent Authority,

+ Directo
* Cose D/ CM&HO

* Co.Secy/OSD to m / CM&t - |

°* All GMs of HCE Units ! Corporate Office / 1T
« Al RMs- South, East & West /

{:\3&%% w Rt
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R, PTS — 5%




S T

INDIA TOURISM DEVELOPMENT CORPORATION LTD.
HUMAN. RESOURCE MANAGEMENT DIVISION
Scope Complex, Core -8, 7 Lodhi Road, New Delhi- 110 003.

Ref. No. HR/RECTT.-RP&S/13 Dated :21.11.13

NOTIFICATION

In compliance with the CVC guideiines and as per approval of
Competent Authority, henceforth no vigiian

the Selection Committee constituted either
Departmental Promotions.

Accordingly, Clause-14(A)(a).(b).(c) and (d) and further Clause- 1
{a).(b).(c) and (d) of Recruitment, Promotion and Seniority Rules 2010 sta
amended fo the exient of removing the name of CVO/ GM(Vigilance

their nominees from the Selection committees mentioned therein. The re
the committee remains unchanged.

the

ce functionary would be part of
for the purpose of Recruitment or

5(11)
nds
) or

5t of

ats)

Managei(HR)

DISTRIBUTION o

RN

|

|
Directer (C&M)/ Director(F) / CVO ‘
All VPs
CM&HOQ/Co.Secy/OSD to MD
All GMs of HCE Units / Corporate Office
Area Office- South, East & West
Mgr(OL)/Mgr(IT)
HR Executives of Corporate/ HCE Units

c o o 5 o & 2

Q@%&%&W
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€ -8, 7 Lodhi Road, New Delhi- 11 003.

Dated : ( 4.07.2013

4 concerned that hencefort '
Promotion Committee meetin ideri 1 1he Deparimentq

of eligible

icati Ref N . nuary andad
: anon Ref. No. HR P
Nov., 2011 stands withdrawn, M/RP&S/1T gated 29m

e that g meghanism s
that 'fhe 'DPC May consider qf the

ext DPC
consider vacancies till 3ot

Ospective
Dses may
ne would

il Cogs
hi chmts)

Manager(HR-1)

LISTRIBUTION

Director (CaMmy/ Director(F) / cvo
All VPs

CM&HO/Co.Secy/OSD to MD

All GMs of HCE Units / Corporate Office
Area Office- South, East & West
Mgr(OL)/Mgr(lT);

HR Executives of Corporate/ HCE Units

e & e ¢ e ¢ ¢
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INDIA TQURISM DEVELOPMENT CORPORATION LTD

CAREER PLANNING DIVISION | |
FL | . Scope Compliex, Core-8, 7, Lodhi Road, Néw Delhi

Ref. No. HR/RECTT-RP&S/2013 Dated:8f1_-2013
: NOTIFICATION :

With the approval of Competent Authority, the eligibility criteria for Direct Recruitment to the post of
General Manager (Security) and Dy. Genera

I Manager (Security) in the Integrated Management Cadre
(IMC), 'is'amended to the following extent :- . o

Name of the post
GM(Security) .

Existing:
Ist.Ciass MBA (Full Time) or Ist
class 2-Yrs. PG Diploma or PG
Professional Degree from any
recognized university or 1M or
; Equivalent Institute in respective
| discipline relevant to the job and:
’ activities of the Corporation.
Experience : 15 years relevant | defence ./ paramilitary force / police force
experience out of which 7 years

Amended
Educational Qualification
Minimum 2™ Class . Graduate
Recognized University.

from

Qualification
Minimum 15 yrs.
Commissioned Officer

experience as a
or equivalent in

i
i out of which atleast 3 yrs in rank of Lt
‘ should have been in DGM level | Colone! / equivalent in the scale of Rs
. in a firm-of repute with-working 15600-39100+7600 (GP) 1 29100
knowledge of Computer 54500(1DA) or-abave.
\ Application such as MS Office i
‘ ‘etc. :
| Age limit - 45 vrs., 1 Maximum Age limit : 50 yrs.i
DGM (Security) = [ IstCiass MBA (Full Time) or ist Educational Qualification
' class 2-Yrs. PG Diploma-or PG | Minimum 2™ Class Graduate from
Professional Degree from any Recognized University.
recognized university or IIM or
Equivalent Institute in respective | Qualification
discipling relevant to the job-and | Minimum 15 yrs. experience as ia
activities of the Corporation; Commissioned Officer or equivalent in
Experience ! 15 years relevant defencé / paramilitary force-/ police forqé
experience out of which 5 years | out-of which atleast 2 yrs in rank of Major
should have been in DGM level | /* equivalent in the scale of Rs. 15600-
in a firm of repute with working 39100+6600 (GP) f 24900-50500(IDA) pr
\ knowledge of Computer above. !
.| -Application such as MS Office
! ) etc.
t ' © | Age limit-45 yrs. Maximum Age limif: 45 yrs.
. |

"The eligibility criteria for Direct Recruitment to the level.of General-Manager &
IMC will remain the same. )

Dy. General Manager in

i =

' (ANUP K CHA] J
. : Dy. General Manager (HR-CP)
Distribution:- : : [ . . .

1). Director (C&M)/CVO , i
2) AlVPs ' ~ !
3) .All GMs of HCE Units / Corporate Office

4y - 230 o {GEMD ! Company Sasy,

5) Mgr{OL) ! Mgr.(iT)
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i INDIA TOURISM DEVELOPMENT CORPORATION LTD. A 9 7.2 Makieala
* t. HUMAN RESOURCE MANAGEMENT DIVISION } I
Scope Complex, Core - 8, 7 Lodhi Road, New Delhi ~ 110 003. |

Ref. No. HR/RECTT./12

With the approval of Competent Authority, the post of Deputy Company Secretary is hereby
ntroouced in the Executive Cadre under the head “Miscellaneous Posts” of the Recruitment

“romouon & Seniority Rules 2010. The amended portion of RP&S Rules 2010 would

ranceforth read:

NO:.E AT,

o

Dated : 09.11.2012

. 2 : T2 5 { 6 | 7 i
P 1 i ! | ‘
31 Asstt. | Rs 15600- | 130 Graduate | 70% ODwect as | From the post of

i Manager | 39100 +5400 1 Years having i well as through | Sr. Asstt / Sr. |
{ i (Secretarial l (GP)(CDA) | membership of | campus i Accountant /
i | | 16400-40500 | Institute of l recruitment Selection Grade/
\ ! | (IDA) ‘= Company ! Supervisory
% : \ | | Secretaries | 30% promotion | level in the scale
b ' with 3 vyears ‘\ by selection as | of Rs. 9300-
I ' \ \ experience in | well as through | 34800  +4200
o ' ‘ Secretarial Career (GP) (CDA) /
‘ ll 1 | work in a firm | Development Rs.7040-11090
i | of repute OR Scheme (IDA) with three
‘ ‘ CS with LLB | years
' ! Lwith 1 years ‘ satisfactory |
‘ ! | experience in | service in that
/ the Secretarial ‘ | grade in the
! | | work in a firm | ! respective i
o % i i of repute 1 | discipline in non- !
Lo [ \ E !, HCE / HCE |
‘ i Desirable: | | Units Or through |
; ! \ CDS  with 3!
: " Cuet drafung ! years
| | _ adility. ‘ i satisfactory
. - ' ] ; | | service mn the
i | i i i | respective
' | ‘ discipline in the |
Lo | i | pay scale of Rs.
| ‘ :_ ‘; | 5200-20200  * |
% ! l 2800 (GP) |
| ‘ i ; (CDA) 3
b % “ z g | Rs.5600-9050 |
. i i ! i | (IDA) or above |
o n l ‘ | for  non-HCE |
b | ! \ Unitsand Rs. |
L !: 1 5 \ 5600-9050 /!
i ' ; ‘ i | 6450 -1010C |
: ; g | i | ¢ e 2 year
! : ; ! | service ir the !
' | ! pay scale of Re. .
b | | ‘| 5600-9050 and |
Lo \ | ‘ 1 year service
g | ! ! the pay scale of |
i | | Rs.6450-10100) !
S— ; | in HCE Unlits |
. | ! ! T
P4, | Asstt. Co Rs.16600- 35 ! 1st class | 50% Direct l From the post of |
-; ! Secretary 39100 Years Graduate i Recruitment | Secretanai }
i +8600(GP)(C having | Officer in the |
oo DAY membershin of | 50% Promotion | scale of pay of !
: 20600-46500 i | i pey i
i -46500 | institute of : by Selection Rs.15600- !
i | (IDA) | Company l. 39100 +5400 |
! t | Secretaries | | @P)(com)/ |
; : with 5 vyears | | 16400-40500 i
AXDE, BRZE '

I

© Secretariai
work ina firm
f repute.

b (IDA) with 5
| years .
i \ relevant service i

in that grade. |

!
1

aig
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e e _._‘

OR

CS with L8
with at jeast 3
| years

| experience as
a Company
;Sacretary in a,
; firm of repute

— -—‘-_.T\\N-‘ﬁ\[\.
|
f
|

;
|
t
|
|
|
|
!
|
1
|

i ! Desirable:
| i Law Degree
| Chartered [
| | Accountancy. !
H 1 i
5 Dy. ——.7\32%—7?5.1'5600--_*.: - - 100% Promaii‘m“From tHe post of_-!
| Secy 1 39100 i Dy Selection Asst. Co. Secy |
] | +6500(GR)(C in the stale of
L DAY/ pay of |
l j | 24900-50500 Rs.15600- i
C i (IDA) 39100 46600
oo : | (GP) (CPA) i
o | 20600-46500 |
L , (IDA) with 3 :
: | years relevan! i
, i l service i that |
L ——— ] f grade. .
W"q«
(Sadjay Mishrz
General Manage/ruer-L_)
DISTRIBUTION

»  Director {C&M) 1 CvO
»  AllVPs
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INDIA L SuriDivi LELZLLE iz

HUMAN RESOURCE MANAGEMENT DIVISION
) »_qu__p_e Complgx, Zore -8, 7 Lodhi Road, New Delhi— 110003,

s

T~ -

sef. Ne. HR/RECTT./12

NOTIFICATION

Dated : 04.10.2012

wviin the enproval of Competent Authority, the following amendments are hereby
yotifiea 10 the Recruitment Promotion & Seniority Rules 2010 -

L Ruie

~ATY

Existing Ruie

T

. Amended Rule

" That in case an employee who ; That in case an emnloyee who

T upto

nas been awarded the penalty E has been awarded the penalty

of Censure, recovery from pay
due tc pecuniary loss to the

Corporation or  suspension

without pay for a particular
period etc under the relevant
provisions of Standing
Orders/ITDC Conduct, Discipline
R Appea! Rules, 2002(amended

. ey s P
date;, e suiabilig, o

will  be  assessed by
Dr{/Seiection
and when

Committee as
it meets after one
vez - from the date of the Order
imposing the penaity.

i

15
i

()

the | will  be

i
i
I

i
i
|
|

Suple LR
"such employees for promotion |

~and when

of recovery from pay due to
pecuniary loss to
Corporation or

without pay for a
period etc under the relevant |
Provisions of Standing |
Orders/ITDC Conduct, Discipline i
& Appea! Rutes, 2002(amended !
w2 swtability of
such emclovees for promotion

assessed by
DPC/Selection

suspension :
particular

the .
Committee as
1. meets after one
year from the date of the Order
imposing the penalty.”

Thet in case of employees, who
have teen awarded the minor

. penalty under certified Standing

Orders/Mode! Standing Crders
or ITDC Conduct, Discipline &
Appeal Rules, 2002, their cases
for promotion shall be
considered by the rnext DPC

el e

That in case of employees, who!
have been awarded the minor |
penalty under certified Standing '

Orders/Model Standing Orders |

Selection Committee cnly after”

the period of punishment is
aver except in case of “censure”

“whears aroraotion is considered

after zxgiry of one teal irom
the gare  of

" punishment.

order  of .

or ITDC Conduct, Discipline &
Appeal Rules, 2002, their cases
for gromotion shall be
considered by the next DPC
Selection Committee only after
the period of punishment is
sver.

the

g
/




W I case 5&- emploves |s am}qy{ Deins 2b o
) fdue fur gsromotion ieo nack
.Y | cate, he will be given promotion
o safter expiry of one year from '
3 ' the date of order of Punishment .

. of ‘Censure”

— b

The avove amendments are brought into effect from the date of Notification
+2.04.10.2012. l
§
i :
Wiy
Sanjay Misheay
GIVHHR-L)

« Director (C&M} / CVO

& Al VPs

s All GMs of HCE Units / Corporate Office
¢ 05D to VC&MD / Company Secretary
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. INDIA TOURISM DEVEU

Scope Como\ex Core — 8,7 Lodhi Road, New Daihi

OPMENT CORPORATION LTD.
“UMAN RESOURCE MANAGEMENT DIVISION

-110003.

ref. No. HR/RECTT./12

NOTIFICATION

With the approval of Competant Authority the

the Recruitment promotion & Seniority Rules 2010 :-

\
t

\
i

|

i
i
t

\

i

. \ of vacancies \
i 1 . \to be filled \
' : \ | by various |

! methods
R Asstt Prlvate i '15600-35100 35 years | | Graduate with shorthand | 70 % Direct | Fro the post
Sel r10  (GPY \ l typing speed of 120/50 Recruitment. \m the scale of |
": ! \ 2D/ 16600~ | ( W.pam. respectively with Rs. 9300+34800 |
\-“ ,\ \ 10;00 (\DA) “ \ S years experience *\30 % | + 4200 (GP) \
/ { \ promotion {coay . [/ Rs. :
i i \ | ! by Selection 7040-11090 |
Voo ! \ (DA} with 3|
; ! \ \ \ i | years of service |-
i l.‘ ‘; | | | in that grade. {
S - \ ! _ -
r-{ | Stdtto ‘c 2y * 15‘0" 39100 “ 15 years _\_araduate with shorthand | 50 % Direct frorn the post [
{ ; \ +6600 (GP) . . ] typing speed of 120/50 \ Recruitment \ in the pay scale
‘-! ‘\‘ ‘\ (CDA}/20800- \ w.p.m. respectively with | \of Rs. 15600- ||
:‘. | \ 46500 (IDA) | \ 7 years experience ‘ 50 % \ 39100+5400 x‘
! | ! ‘\ ! \ promotion | {GP) (CDA) / Rs. !
| \ \ \ ! | by Selection | 16400-40500
| ‘ \ i il | | 1Ay as APY |
| \ ! | \ | with 5 years 0 \
\ i \ " | \serv‘.ce in the !
\ \ ) - } \ _ o [ | grade. L
&M\ OA—
(NI \\ SAGAR YATS )
Manager (HR-L)
NISTRIBUTION

5 i Tiame of the i Sca\e of pay { Age ge limit
No. | oost | R i forDR \Techmca\

| for DR

|

- J—
o i

Basm Qualification /
qualificaion i
8 experience required whether DR

o Director (Finance) / Directer (C&M) / CVC

o LUAPS

Dated ; 07.09.2012.

‘nilowing additions are hereby notified in

Method of
recruntment

Criteria for
promotion

or by
\promotion
and % age

\\‘V\}gl\«" ‘ \ o ’\Q\f)//
» All GMs of HCE Units | Cooporate Dffice \a\:\\;\g o \’\,@’V\ A :
» 0SD to vC&MD / Company Secretary A \,\‘;\ X A
. AMIIT SN W oD
URRAY S




. INDIA TOURISM DEVELOPMENT CORPORATION LTD
. HUMAN RESOURCE MANAGEMENT DIVISION
) Scope Complex, Core-8, 7. Lodhi Road, New Delhi
z:&%_;——wuw—_-~hw -'_-—"Em——t\l
Mo. HRM/RP&S/11

R e WY e

29" Nov. 2011

INOTIFICATION]

|
pursuance of Order No, C&MD/ITDC/2011 dated 29th November, 2011 the
flowing amendments in the Re

cruitment, Promotion & Seniority Rules, 2010 are
tited with immediate effect - N

1S lestes with the approval of the Competent Authority,

nci version follows.

(o, b LW
N L e
(V% -

( Shubha Dev )
Asstt. Manager (HR;
CISTRIBUTION:- %

Director (Finance) / CVO
All VPs

All GMs of Corporate Office / CM&HO / HCE Units
Co.Secy. /. 0OSD to C&MD

Incharge —~ Area Offices / Concerned Accounts Executive / AM(OL)




